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Introduction 



/ 



Thl,s bibliography is the result jof a literature searchf^n woineh in ^/ "/ 
higher education within the contiext of power, ""^^^e einphasis of th^ bib- ' 
liography is on the current status, of women administrators in higher 



education, but some material is included on the history of women^in 



academe and yfutuTe trends in effectin£: equal opportunity for yfone 



administration of higher education, "Literature from related sfields 



tri^s 

^has been included on the l^sue of W9men ancl power. 



The bibliogra^phy is in foiu: parts: Books (pp» 1-^); Journals (pp. 7- 
15); ERIC Documf^nts (pp. l6-22); and Dissertations/Proceedings/Govern- 
ment Documents (pp. 23-2k,) 



^OOK: 



BASIL, D. C. Wome 



en in htenagement . 



New York; Dunellen, 10T2. 



Study does not include women in higher education. 
There is a worthwhile examination af the apparent 
pre'judices against women in management as well us 
some suggestions for mi^iimizing or 'eliminafcing 4^ch 
prejudices. 



BERNARD; Jessie Shirley. Academic Women . Philadelphia, PA-> State 
' , University Press*, 196k. ^ " . 

, Examines %he contribution of yomen to the total 

academic ente3rprise in the Unite4 States f rom, « 
sociological frame of reference. ^P^l^vant chaptfc 
Differences Between Academic Men and Jlcademic Wonen ; 
"Her Infinite Variety": ,^^me pifferences Among 
^ Academic Women; Colleagues: Academic Conpetition(; 

Col leagued: Conflicl, * 



srs: 



t9B>Mfi Theodore. The Academip Market Place 
' 195ir ' ' 



York: 



Basic Bpohs, 



Analysis of personnel pi/actices isn^ ftigher, education 
during the 1950' s. The author staijies: "Women scholars 
are not taken seriously and cetnnot look forward tp a 
nprmal professional career. This bias is part of the 
much larger pattern whichi det^snnines .the utilization 
of women in qur economy. It i*s not 'peculiar to .the 
acafieniic world, but it does blight the prospects of 
female scholars." p. ,19! . ' 



Carnegie. Conanissidn on Highef Education. Oppojrtunit<Les for Women in 

Higher Education: Their Current Participation^ Pr-ospecjbs 



for the Future > and RecoininendationsTor Action . 
.York: McGraw-Hill , 1973. '- T 



New 



The repdrt considers the impact of higher educati6n on 
women ad^a^lts and then reqommends policy changes at 
uni'\*er^iWe^ and colleges. Appendix includes selected. 



relevant documents 



EP'STEIW, Cynthia, Fuchs. Woman's Place: /Opt i ons > 6tr/d» Limits in. Profegsional 

Careers . 



( 



Berkeley: ^University 6f California Pr^ess, 1970.' 



Deals vity women in a va^-iety* of professional careers 4 
A content^ listing gives an overview of the topics: 
1. Ideal4, images^ and Ideology of Women an^ Women's 
Roles in American Society; 2. The -Socialization Process 
'and It^ Consequences: Roads to Careers and Dpad Ends; 
3. ReTOnciliat4.6n of Women's. Roles: Paths and- Obstacles ; 
k. The Structure of Professions: How They Affect 
Women's Part*icipat3,on; 5. Inside Professional Lifer • 
Int^ractioni Perfprmance, and Impediment's; 6. Professions' 
in /a Ghangirig Worl^: New Contexts. Includes extensive * 
bibliography. • , . * * 



/ 



Fgieral Regxilationt and tile Employment Practices of Colleges and Univer- 
' ^ /sities . .Washington, D.C. :' National Association of 




College and University Business Officers, 197^.' 
Vised Series No. 8,. May 6\ 1977. . • * 



Re- 



Executive OrdW 112}46, as amended,* discusses the legal 
bas^s for .Affirmative J^ction/HEW Higher Education 
Guidelines. ' ' 



E^ape from the Dolly's &>ttse; Jtfomen in Graduate a^d %^ 
Professional School Education. .New York: McGraw-Hill, 

Concludes , from- a survey of studies thart inequality exists 
betwee^n mfen and w<6meh facuit^f members in duties, SAlajry,^ ; 
and promotion'. Relevant chapters: 3. Masculine and 
. Feminine Academic Disciplines: Their Characteristics; 
k. Tim Ascent, to the Ivory Tower: Men's v^d .Women's 
Plans for Academic Careers. Includes extensive bibii-. 
ography.. ' . / 

P., Rapoporb, Rhonaj^ and Rapoport, Robisrt N. SeX| Career , 
and Family . London:' Allen & Unwin, Ltd., ^ 

Focuses on women in Great Britain BXid their role 
society. Part 1 deals with promo^tion of^woiri^n'to 
administrative positions, t^arts 3 and k ^Liscuss- career 
aspirations of men and women. The author states that 
women's ambitions tend to be "horizonted rather than 
vertical.'^ . - * , " 



Women in Hifh^y EduGation. Washington, D,.C./: 



W. Todd- («d.-) Women iq Hifher ^ n 

American Council on Education,^ 197*^. 



Coilection of papers presented at the 1972 ar|nual Meeting 
of the American Council on Education. ■ Mt^cles focus 



"V 
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on the issue of discrimination against vomed in higher / 
education. Relevant section: .,Part;3l. The \foman Pro- 
fessional in Higher Education (Female, Educators: A 
Honcompeting Group^^J~ » " ' ' 
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George Washin^on Uni>i^r^lty^. Institute for Educatipnal Leadelrship. 

, Hierarchy, Pofrer, »nd Women in Educational Policy Making , 
Washington, D.C.: The Institute, ^^976. ^ ] • ' 

...» ^ \ ■ ^ " ■ / ' ' 

Gives a definition of power sua^ di8c\x8ses the forms of 
power relationships as applied to women who are trying 
to change the cufjyent educational system* / 

George Washington University. Institute for Educat ional.*L»eader&^ip,' • 

\' Women in Educational Leadership:^ An Open Letter to the 

State JJegi slat ors , Washfngton D.C.: The-Jnstitute, 
■ 197^: 

• ' . « • 

Offers recommendations for change in administrative 
'policy making for i)acreased leadership opportunities for 
women in publics chool systems. Applicable to women 
in higher ?ducati,on/ (F;^e also t). 22) 

HABH)H, L|^da A, (coinp.) Status of Womeh^'in Higher Education 1963-1972 : 
' " ^ A Selective Bibliography ^ Iowa: Iowa Stecte Unijfersity 

^1 • library, 1972. , ^ . ^ . 

Serves as reference for a^inistrlto^s In universities 
and colleges. Gives access to materials on the current' . 
status of . wom'en i*n higher educati'on, *Tpast pferspect-ives, 
and future ramifications. \ 

A. IffiNNIG, Margaret, and Jardim, -Anne. The Managerial WomaA / New York: 

Anchor press/Doubleday » 1977. ^ : 

» - . ' • ' ' ' ' . 

^ : // For those interested 'in women ''6 |>articlpation in academic 
axJminifftratj.on. Covers the current state' of affairs in 
management and how women can enhance their cntetfes 
, '/ ' " ^ ' , f6r advancement in corporations, still largely manage^ * 

.HOWE, Florence (ed.) Women 'tufd: 'th^ Fou^ to Change . New York: 'McGraw- ' 
•Hill, 19T5. " . • ■ . ''. - 

V ' " . " • ' ' ' y 

"Essj^s sponsored V the Carnegie CcHmaission on Higher 
' Education." , ' -/ 
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JORIHG, Rosali*!, find Wella, :i^eodora. :- BreakthrouRh; ' %fcanen into Manage* - 
ment. Wev Yorkr Van No^trand Reinhold. Company, 1972. • 



1^ 



\ Eafhasis^ is on management, b^t is useful for linivtfrsity 
, . adj|iioistrators. - Exaraines^^questions relating to women * . 

and their se^Ch for equality in'careeVs, R^idvant ^hap- 
\^ , tersi -Chapter h.^ \,dealg with \he managerial climatfe 

. and womrtrf in management roles. Chapter 5. covers 

societal expectations of women emd TCyn, in both their 
• sex roles- and work roles. Incl%des; 1. Sample of 

"Aggrfessivenesa* in Womeil Opinion Survey" ;"^and 2.* "Biblio- 
• graphies/List of orf^enizations which are viewed els 
- possible s<i>urces for management and professional' women. " _ 

Research Conference in Industrial Rel*ations. , ^ Management of Conflict ; v. 

Implications for Comipunity Relations ^d for the World 
* of Work . 'Proceedings of the fifteenth Annual Resparch 

Cbnference in Industrial Relations, March 13,*^73. 
' Los Angeles:. California Univerisity, . 1973.' , ^ 

I Copfl^lt i| discussed in relationship t<^ labor-management 

relations; 'women and thd world of work; and management 
\ , - ; and the world of work; Emphasis is on accepting the 

* , ' inevitability of 'conflrct as a- fact of life. Includes 

bibliography. * , 

RICHARDSON, Betty. Sexism in Higher Ldupation .. New York: Seabury Press, 



/ 1975T 



\ 

V 



Written in a "popular" style, the content deals with 
w'omen/f acuity .members and thf sex dlstrrimination they 
' face in getting a job and advancing ^in position*! 

v . • . 

ROE, Anne; The Psydholoy of Occupations . New York: Wiley, 1956. 

-Provides, an historical (19^*0-1953) perspective on the 
personality of teachers. Chapter 19 deals with "general 
culture" occupations, including educational administrators 
and -university and college fac]iilties. "As a whole, 
.this group shows * some dom^nauice of verbal over non- - 
.-vea^bai- abilitiegi a, generally more feminine attitude^, 
euid some tendencies toward lov. dominance, in general, 
tflhe more successful amonp teach/srs appear' to 'be the 
* more mature,* th^se who arp best adjusted to the prevail- 
ing cultural standards." ( The Author ) , , 



ROSSI, Alice S#j and Caldervood, Ann (eds.). Academic Wome.n on the Move^ 
New York: Russell i^age Foundation, 1973. , 



•* The 'editors have compiled a number of . studies per- 
, staining to the stfitttis of wpmen in acddeme. Through- 
out the coll^t;iQ/« of essays^there is an underlying. 
% theme of poliVl^l commitinent to 'social change in 
• higher ed\^cation. , ^ - • 

THEODORE, Athena. The Professional Woman . ' Cambridge, MA: Sch«nkiiian 

Publishing Company , ^1971. - 

N Essays on the role of professional women within a 
sociological framewof*k. Brings together some of the 
current research related .to ithis topic, ' Relevant . 
essays: A^cademic v/omen; Factors Associated. With 
the Participation of' V/orien Doctorates in the Labor ' 
Forces; Women as a MinoJtity Group in Higher Academics; 
' and Women in Acadere. 



States Congress. House Committee on Education and Labor. Special 
Subcomnjittee on Education, Discrimination Against 
Women: Congressional Hearings on Equal Rights in 
Education and Employment * .New York: Bowker , 197^ 

' Pel^arrt chapters: Universities and Collegef Charged 

with Sex Di^crimiration ; WEAL Fact Sheet on Sex Dis- 
crimination in Universities and Colleges ; and Bis- 
. , crimination ar/d D^rogranhy Restrict Opportunities' 

for Academic Women. 





VAU ALSTYNE, Carol. Wom^n and Minorities in Admindstration of HiF:her 

Education Institutions: Employitfent Patterns and 
' ' ^ * Salary Comparisons: A Special Study Supported by the ' 
Ford Fo\indation% Washington, B.C.: Cojlege and 
University Personnel Association, 1977 > 

Report shows di»sci;imination *on the basis of* race 
^ and/or sex in academe. Documented. . 



VAN DEN BERGH|}, Pierre L. Academic Gamesmanship . New York: Abelard- 

Schuman, 1970. ^ ^ . . 



The concept^ of "Power" in a chapter entitled "The • 
Academic P-ecking Order'' airected at students "who 
will/4iave to -decide whether to play the game for 
what it is worth oT/to 'u^.e their creativity - to change 



the rules/* No mention of^ women. 



{ 



. \ ( 

WASSERMAN, Elga (edj Vomerf In Academia: /Evolving "Policies i!pvar^ 
^ • ' ^ Equal'^portunities , .New Yferk ^^Praep:er , 19t5> 



V 



.Explores, ways and' means 'to achieve eoual opport'uni- ^ 
ties for women in universities • Relevan"^ topics : 
Present status* of ^women In academia; -Sex discrimina-^ 
tioni educational institirtions , aird the law; .Race, . , 

sex, jobs: The drive towar'd equality; Action * . ^ 
strategies for academic women; Developing criteria * ^ 

and measures of equal opportunities for women. 
Inclufles bibliography. : - * ^ 



- 1 



Vomen in Higher Education: ,A Colle<|tl6n of Conference Papers . 5y - • ' 

the .gtaff DeT^opment in Universities P|rogr|urane. . J 

Lohdon: Institute of, -Education , 1973. 

I Three of the six papers presented, concern women in . * , 

/academics. .The papers provide detail-ed statistical - 
/ analysis, ^ ^ * " 



0 * 



.erJc 



t t 



. ^ . > ^ . ' ' 7 

. , • JOURNALS • • . I 

7 . . ^ ■ 

Aaerlcan Be^avAoral Scientist ; V. 15 (llovember /December 1971) 

' , Entire issue devested to : W6men in the Professions: 

What's All the F\iss About? * " . 

/- . . ; , # 

: * " Relevant articles: "Why can't women be more like men?" 

describes -sociopsychological factors hindering women's 
^ advancement in the professions* Interesting discussion 
^ * of career and sex role concept-ions of vpmen.* "Womenjin 

the professional caucuses." The growth o£f women's caucuses 
f ' ^ "and committees ^amon^ professional groups hets been ;pttie- 
nomenal, and advstncements are being ii\ade iM dispelling 
my'ths about women in higher^i^ducation and in recruit- 
ment' and encoui*agement of w^imen in the various fields.. 

ASTIN ^Alexander W» "Academic administration: the hard core of s^ism 

in academe." UCT.A Educator : v. 19 (Spring 1977)^ pp.60-66. 
' i , ^ ^ ' ^ . ♦ 

Findings show that the majority* of women who are college 
K presidents were either heads of Roman Catholic or women's 

. colleges. ' * I 

' . ■ ' ; 

BACH, Louise. "Of women", school administration, arid disc^ltn©^" 

Phi Delija Kaopan; v. 57, no. «7,' (March 1976), pp.- 1*63- 
Z^. .CIJF /ACCESSION NO: EJ 132 531^. 

"If the -educational leader is a woman who h^ overcome 
her usual acculturation, yet preserved her ancient 
' heritage of empathy dnd nurtureince, she would be an 
^ • educktor in the finest sense of that term: disciplined 

yet creative, logical yet ejnpathetic, directive yet sup-* 
portivar." (The Author) 

BERRY, Margaret C, arid Fitzgerald, Lau?*iil«i^. "Tlie profile and status ^ 
' of NAWDAC members." Journal pf the National Association - 
^ of Women Deans- and Counselors; v. ,3^, no. 2\ (Winter 
P • 1971), pp/ 50-59. . CIJE/ACCESSION NO: EJ 033 937 , . 

Gives a profile of the cut-rent ^membership of the National 
Association of WomeiiiDeans and Covfaselors and ascertains 
opinions of the members .about present status and future 
directions of the organization. The typical member fdels 
velry free to express opinions but less free to initiate 
* , ^ action; as a Voman^ she perceives discrimination against 

her professionally. (Condensed from author's abstract ). , 

. 10 ■ \ : " 



BRUKER, i^obert, and others.; "The role of vomen in management in oiir pro- 
fession — three points of view." Journal of the 

^ \ American Association of ^llegiate Ref^istrars jgmd,Ad- 

* missions Ofi;icers ; v> $0, no. 1, (February 197^), 
/pp. CUE/ACCESSION NO: gj 106 055 



CLAI^K, L: "Fact 



\ 

CRONIN, Joseph M. 



*DE'JOIE, C. M, 



Three authors diccuss the currept and future ^ole of 
women in management^ in hif^her eciucation. . » 

anc^fantasy: a recent profile of women 1r academia." ' 

Peabody Journal of rducation; ^ v> *5^, (January 1977), • 
. pp.^ 10 3-09. . ^ 

.Deals with social discrimination against w.omen fatuity 
and students\ No new- issues'* or approaches* to the sub\ 
ject; Included' here •Ipecause of .cArency. / . • ^ 



/ 



"Educating the jria'Jority: a vomanpower policy for the 
1970's." Phi Delta Kappgi^ v> 55, no. 2, (October 1973), 



pp. 136-39. 



CUE/ACCESSION NO: EJ 685 96;Y 



'^Documents -four kinas of discrimirwition agains^t womA 
in education, examines tKe evidence pointing uj^ the 
discrimination, and offers a program for women In 
education to correct diseriminatdry practices." 
(Author's abstract) 



"piack vom&n in .alienation in white academia," 
Educational Reviev; v. 2b, (January 1977) i pp. 



Negro 
I4-I2. 



r 



Steites 'that Black women v:ill not jp^ive further career 
opportunity as women until there is first further 
opportunity 'for Blacks*. Little discussion on women 
in- administration* ' i - ^ 



Edcentric; ' v> 3, (December 1971). Speoial issue: - "Women in Education/'.' 

* ' Relevant article: -^The secorid sex in academe" by Ann 

f Sutherland^ Harris discus?-e5 attitudes of both 'men and 
women on women as scrtolars. One section deals speci- 
^ , ^' fically ^th women in 1?he administr|Ltig^'of cftlef^es 

^/ ' ♦ and unfversities , Documentat^i^n is sketchy here, but 
the author freely vbices her suspicions. Women are 
financially exploit'^d, and their potential is often 
ignored by their maVe .erm^loyers* Includes bibliogr^aphieSi 



0 
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GARLAMD, Howard, and Price*, '*^K€iin^tl).H. "Attitudes toward women ik 
• * ' mM^agem§'iit'-^d^i%t?tribut for their suc'cess anfr 
- f«dlxu;*e-^n* mnaM^ial positions." Journal oi" Appli,ed 
• ^ 'Pi^rchalQgy ;^ ' 62;^ ( February 1977), .pp. 29-33. 

* ^^^^ Dfsctlss%^^[!tfb4w^h*ins (WAM^ Women ^A* Manager 

r ' Sotfle) -whick' measures the bias ^against women in . * , 



ipax\agement . 



GILLIES, Jean. "in defense of the H^an of Women: a Aew *:ole for , * ' 
' . a new world. - Journal a? the Natron|Q. Aissociation 

of Women Deans and Counselors; v. 38, (£.ummer 19?$), ' 
pp. 1$6-%1.' ''. 'CIJE/ACCESSIOjy N&s; EJ'122 199 

^Explains* and. defends the position of 'Dean of • 
. Women as necessary to fupport non-^adi'tipnal and 
new academic programs, and also tii[ pi?ovide/ expanded • , 
^. services for retujfning for schooling and for- 

' those of traditiAsLl college age." (CIJp abstract-) 

GORDON, R. Susan, ^"ted Ball, Pfiftricia G. "SurviVfel dynamics 4*or 

T ' ' women in educational administralJlon.*" Journal^^of 

* the National Association of Women Deans -and Counselors 
V. 1+0, tWinter 1977), pp. U6-8. • ^ , 

Suggests that women aiimin,istrators must provide 
opportunities for other women, in order to eqtiip them 
wi^ the necessary skills for moving into the^ad«^ 
ministrative maii^Stream. , ; ' 

Graduate Comment ; v,-^12, |[J'anuary 19p9). . - ' 

Entire .i\ssue on women.*^ 

GRAHAM, Patricia Al^Jerg. "Wpi^jn in academe." Scienc e;^v. l69, 

no. 3952,' (1970), pp. 128i+-90. 

' Discusses reasons fof^ poor representation of women 
; , ^ in* the t^gher echelons of the -prbfessipnal world; 

Examines^^the "moi^e to avoid success,''* aspirations • 
^ 6U3d expectations, and publication problems.. 

/ . * • , ; 

HEATH, Kathryn G; "Our heritage speaksi^" Journal of the National . 
/ ' jflfeociation' of *Women Deans and Counse lors; v. 38, 

^ (Winter 1976), pp 90-97 - ^ " 

'CIjLi/ACCESSIOii jiO: -EJ 13^ 206 



\ * / . I' , traces the history of women de^ns, the jiational 

conferences they Held, the 'major i^ues they struggled 
. • ' ' for «nd the major prbblems they face at -present. 
; « ' (Condensed Crom OIJI ab^t ract )' . ' , ' /' 

HILL, Phyllis J. ^'A case study for executive ' leaderships*'^ Journal ' 
• ' ' . ' , of the College ^nd University Personnel Association ; 
^ v"'^" . ' V.-26, XAyrtl/May 1975), pp. SB^-UO. ^ . 

, ' . . • *• • CIJE/ACCeSSION mi^^SJ 120 

Ji Discusses Jbhe\ve^u€ of a managem^tilf de 

, * * . program^ involving a T>roGtes of sel 
^ -self-determination ^of lfeadershi^i>^yleJliWHKC^t\v^- 

ness.* /{Condensed froA CUE abst.ract^ 




HOLLON^ Charlea^. , aad Geimnill, Gary K. "A comparison -of female * • 
- and male professoars on participation ^.n decision' 
* - making', job reflated' tension, jpbj^nvolvement^ afid 

**Jo.b satisfaction,^^ Lducatj,ohal fAdministrat^n ♦ 
Quarterly ; v. -1^, (Winter 1976) i pp. 80-S^3. , • ^ 
\ , . ciJE/AC.CES'SIO^-NO: EJ 132 1*78' 

. , "Female teaching profess iqiialls report experiencing 

. less perceived *5partlcipati«H in decisiOT-mflJ^ing, 
' ^ -^.esS job in^olveiaent , leas jov€^rall,^Job s^Ltisfact ion, 

a#i more Job-related ^tension 'than do 1>heir*male coiinter 
' , -parts'-," '(Author's alystract) " ^ • 



JOKJSQI^ Paula. 



"Woopen and power: leeward a; theory of ^effect iv-^ness. 
Journal of Social Issues ; v, 32, • ("Siffimer .1^76) , pp. 



99-110. 
1** 



CUE/ACCESSION NO: EJ li^5 720 



^ States wpmen have less access to power them men in^ - 
■ reality and' expectations^ 'which leaves, them with- 
"indiregt, jjerSonal, and helpless modes of 'influence. 
* (The Aut^ior) . ! . ' ' r - 



KATZ^'I>. A. . "Faculty salaries, promotions, and productivity at a, 
V ifttge university." ' American .Economic. Review ; v. 

• ^ ^ 63,. (June 1973),- pp. ^69-77. • \ 

^. ' ' * . ' . ^ • . 4^ . 4 

^ Br ie.fly mentions women:/ •^'Another 'majoi:" area, of 'concern 

' , . • ts the 'salary and rank differential of women versus 

*^ • • ; men. .Probably the most importan*^. factor accounting 

for -this is the policy of hiring a professor's 
wi'fe to convince him \o accept a job at the university.' 
(The Author) . * . 



KROHH, Barbara. "The puzzling case^fl" the' missing Ms." Natjbn's ^ 
. . , Schools and College^ ; v>. 1, (November 197**),' pp. 

• \ ^32-3&% ' . . • CIJrVACCESSION NO: EJ .105 905 

" "Woe^n:, are scarce and getting scetrcer in educational 

.^jH ' " . . aetaiiq.iStratfon,| but affirmative action and women 'sJgroKJ)E 

' co\4d accentually change' that. Describes why there 

••'I «,re'So Ifev women in educ'ational administration, what 

' ' is b(ei«g donfe about the situation, and how to hire 

. wOTie,h administrators (Author's' abstract) 

!fCCLURE, Ga'ilT., and Md^ciure, .Tohn W. ' "Women and educational ad- 
' ^ mihistration." Humanist liducator; v. l^t, no. ^r, ^ 
. (June 4976), pp. 188-93. \ . ' ^ ^'^ - • 

: • • V ' CUE/ACCESSION' -to: EJ lU2 61U 

presents reason^' for the decline in the ;number of * , 
■ -wcxnen administrators and si^pnarizes strategies to 
- ' in5)fove career opportunities* for women in this^ field. 

MATTES, Linda, and Watkins, J. Foster. ' "Women in. administration in 

schools <>f education." Int^ellect; v» 102, no. 2352, ; 

(November. 1973), pp. 132-33. . . . ^ 

* ^ ' CIJ2 /ACCESSION .110: EJ 087 229 

* • - *\°' » • 

"Tlje jprefient study compared the participation of 
mep Md women in the administration of schools of 
educatiohv with reference to pro]5ortion, professional 
preparation, background experiences, current re- _ 
' .s sponsibilities, and orientation toward social inter- 
' . action." (Author's abstract) 

MEHRUBIAN, Albert. "Male* and femajle scales of the tendency to achieve." 

Educational and Psychological Measurement ; v. 28, 
\ -J ^ ' (1968), pp- 1+93t510. \ . ' 

Discusses *the construction of separate male^^^ale 
scales jDf achievement. / 

NEWELL Barbara W. "Social pr,essui'es on management — equal opportunity. 

for employwent." Journal of the College and University 
' Personnel Associatrori ; v. 2k^- CDecember 1972). PP-*- 
■57191;; ' ' CIJK/ACCESSION NO: EJ O68 I85 



' ^FocUses oir how those in management are b^ing pressured 
to change their employiaenl practices. \' - ■ ' 

r ' ■ . • - . - ^ 

NIEBOKH, .Nancy A. ^'There/is a Certain Kind of Woman..." Joiirnal 

of_the National 'Association of Women Deans^^nd 
* ' ' 'Counselorig; v. 38, (Sbrinp 1915) y pi), 99-103> • 



Suggests thiat in the absence of role models, personality 
^ -profiles of womerv administrators in higher education 

would be liseful in attracting ipore women ^to top-l^vel' . 
' . , administrative pos^ions. ' ' ' , 

i • • , ■ • " .' ■ V - - • 

NORMAN, Blanche. ' "A study of women in leadership positions in North-- 
# Carolina."" The Delta Kappa Gamma Bulletin ,* v. '36, ^ 

. (1970), pp. ' ^ ^ 

' ' Reports the ^results of research on women in leadership 

•and cLiscusses the characteristics of women in leadership 
' ' positions. * - 



.OSTER^ Rose-Marie 'G. "The Clarejnont vom'en administrators program; 

the grooming of an administratrix." Bulletin of the . 
^ Association of Departments of Foreign, Lajiguages; v. T, 
(September 1975), pp 39-^2. ^ - 

^ ^ — CIJL/ACCESSION NO: EJ 121; 30T 



/While underlining the* neeCi for more women in admini- : 
strative positions in higlier education, the paper 
describes the Claremont women administrators prograin, 
a three-year j)ilot program offering practical experiejjce 
in academic administration to women qualified for 
adiainistrativp careers, one internship is described 
in detail and the progf-am is evaluated." ^(CIJe abstract) 



PFIPFNER, V. T. ' '"Composite profile of a top-level California conwunity 
college woman administrator." Journal of the 
National Association of Women Deans and Counselors ; 
, ' ^ v.^UO, (fall 1976), pp. 16-17. \ 

Summarizes personal interviews to present a profile 
of a tbp-jj^vel woman administrator. 

REEVES,, Mary -Elizabeth. "An analysis of job satisfactiorj of wanen 
<^ administraliors in hi gh§rv education . " Journal of 

<^ the ilational Association of Women Dea ns and Counselors ; 

^ ^ ^ • v.~38, (Spi-ing 1975), pp. 13^-35. T 
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- ' ^ Assessment of job satisfaction aj^pffife wome'h in admini- 

strative positions shows that tTie.Wbrking cliftiate 
^ ^fO^^most women has not appreciably , changed when. 

% compared with earlier studies. 

SCHEDi, Virginia Ellen. ]^ "The relationship between sex role st«i/eotypes 
* and. requTsite management characteristics;" Journal 
of Applied Psycholog y; v. '.57, (1973), pp. 95^TooT~" , 



* -~ Reveals thajb certai^^i managerial personality character- 
^ istics are not synonymous with the masculine sex 

role stereotypes and -that t^ere may be areas in 
which women are more readily acceptable ^n *and accepting 
' • .of managerial positions. , 

' / • ■ ' . ^ ' ■ 

SCHETLIW, Eleanor M. "Wonderland -and looking-glass; vfcmen in 
\ administration." Journal of the National Association * • 

of Women' Deans andXounselors : v. •38, (Spring 1975) , . 
■ pp. 10l*-109. ' , . , 

# * * 

* Dilscusses the need ^'or equi^ty in hiring prwtices - 
to insure that- both -competent men eind women become 
' admini^tratorj^ 

School Review ; v. 80, (FebrMary 1972). ^ ' ^ - • , 

' : \' * ' ^ \ ' ^ 

Issite de§.ls mostly with sex-role st6reotyp'e?s and , — 
sex-role development in school. One ^article (Husbands,..^ 
^andraf Acker , p-, 265) *discusses women '.s aspirations 
, in higher education, but does not go into any depth, 

* • concerning management 'or adsiinistTative ^gosils , h 

i ' 

SIMON, R. J^, eiarkrS. M., and Gelway, K. 'iThe woman PhJ)..:^a^ 

recent prof lie." Social Problems ; v. 15, no. 2.). 
(Fall 1967), p/ 231. . . > 

Assesses the professional characteristic^ and 
.jadntributions of the woman PhJ). Traces difference^SU^ 
in income and sex, productivity, tod marital status,*^, 
but not much discussion of psychological factors. 
/J ' ^ 

STEWART, A'^i'gail J., and Winter, David G. "Arousal of the power moti'^^ 
in Women . "k. Journal of > Consulting and, glinicqil 
• P^chology ; v, UU, no. 3, .(June 1976) pp. l*95-96. « 



Reports findings of onfe' study where procedures for 
.arousing "n Power**in- mifen iiroduced the same motive 
ai'ousal. 'in women sub.lebts. 



16 -.a- 



STRINfflER, Patricia. ^'Grooming wome^i for ieadership. " Change ; v. 9, 
no. 2, (February T'TT), pp. 21-26. 

• ^ ' Provides 'l^ackgrourid informatic^n and renews ^the* 
- * , ' ' success of the' Adr inis^rative Intern Program f6r\ 
\ Women ih Higher Education. 



TAYLOR, S. S. » "Edupart;ional leadership: a male domain?" Phi Delta 
JCappan ; v. 55, (i9T3), k). 12i)-28. \, 

Cites research that shovs wo.mett^ii,o make good adn^i- 
strators and e:|};plcres the role of educational ^nstl'-^X^ 
tutions in maintaining the sexiSt* -status qi^CH * . n 

THRASH, Patricia A. "The state of the associationV';/ . .Journal / of. the - 
,^ y ' National As's<»ci'atiQn of Women Deans and Counselors ; ' 

V. 37, no. 1, tFe^ruary 1973),* pp. ii3-l+8.- ( 

• CIJE/ACCESSIC3n NO: EJ OpO 87^5 

. ^ Discusses achieveir^nt of ^the goals that fiad been 

. set for NAWDAC. Concludes by descri^inp developments 

0' " ^ leading to the' prorosed c?hange in name of the organi-^ 

■ zation to the National AssocialJion for Women Deans, 

" ^ ^ Admiijis^ators, anti Counselors. (Condensed from ^ 

* CUE ^stract) 

TRUEX; Dorothy. "Educatibn of women, tho student personnel profession, 

^ , and the new feminism." Journal of the National 

- # 

Association of Worsen De ans and Counselors ; 35, 
no. 1, (Winter 197^, prT 13-21. - ' / 

"The parallel between the rise and fall of feminism' 
is seen to have some relation to the development of ^ 
-NAWDAC ^id to its position on the student .personnel 
, . ' ^ contihTMn, The" author concludes that deans need to ^ 

redefine their 'rolefe tovworking with women .in- 9.li. 
areas and supporting *th^r efforts." (Author's abstract) 



VAN WEIR, Edward J. "Sexual discrimination in school administration 

. ,^ opportunities." Journal of the Nationals Aq^ciation 
of Women Deans and Couns elors ; v. 38, no. a^Bsummer 
' \ 1975), pp*. 163-67. 



Analyzes the decline of v/dmen in top-level administra- 
tive positions in education over thle past four decades. 



3,5 



WINKLER, K. J. "Women administri^tors s^ek way 'out of isolation.? 

The Chronicle of jfU/rher l- ducation ; v. 7, (November 
5. 1973), p. 5. ' "■ " • 



4 - . 




Reports on meeting of the concerns of women v in Nev 
England colleges an'd wiiver-sitiesT at Welle«Iey. College 
and discusses the need for role, models and more 
mutiiai support. ; 



jf/(ynan Pover; A Monthly Report on Fair Empl oy ro^nt .Pr^ct i Qes for Women > 
Jirooklihe,' Mase^chuTsetWjriJetsy Hogan .Asffeociates. 
^ 'V.' 1, no/ 1, 0(/tober'I972— . 



s 



Periodical on/vOTien's" issues,' ^ . 



r 



I 
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ERIC DOCUMENTS . * 

AAUP CouBnittee on Women Faculty; '9|||y^ o f the S t atus of Women * V i-j 
Faculty^ at Ir\diana^feiv exsity , Bloomingtoiit Campus ,,! \i 
\ ^Bethe'sda, W: ERICTJofument Fffeproduction Service^ U 

.< > ved 056 6_32.a97iv J ; ^"• iir'^iiy 

. ^ si/ryey of'pover positioiCB# indicates ^^vomen are, less 
3-il^el/ than men to have major adttninistrative 3?espoh-r' 
.sibility knd^ that tttey •a-i*e»uri€^represent^d on some 
promotion 'and tetiure .coraititt^es , despite tfieir vifllinl^- 
» • . * ness to* a,3§ume tasks. ✓ '* ^ ' ' * # 

ALFRED, Bl-phtir^*!". , and ^ood, mry '? . Tha SVit'u^ .pfi Wpmcn' i«fi Higher ' 




I 



,1 



i. 



Study shows" "tjjat tne^statws o,f w/jtaea *in -higlMr ediica- 1' 
tion theVpro|;ess|^n5 is pre'd^termlned fuiwtloi^ 



41 



of'eaijl^ cjiirdSoQG ^oci^lia^ttibn.- Th^; findings ^'e^e^ 
v^t to .^Iw status of 'women '"fehe )^etrqpbli*aji* JyirAorr,, 
/C6lJ.*ege"T|i'str^ct provide 'documentary evidjenceijp^ ' ^ 
Inibalanced, sex dl^strtbuticm in, Higher education- ^ 
<C<?hd5?;i'ied. from CLtKvla?b<stWct^y ^ . *' 



ARTER, Margaret H." .O^he^ Rcwke of* Women in Adpiinigtration Iri St^te 



^jtTiv^g^itT^^s > and^ i^? ^d-,Grtot"' Cd'^ eies^ , ^ethesda, ;MD:. ' ' '-t* 
iJn^IC^ Dociomerit^ -RjpDrodubtioh Se^vifce, ED 986 (!(85^ 1972/1 ; 

rnyestig&tes th%,rol^*' of. voiaep irtr, the administration 

o*f /State" unive#sit4ee ^an*d 'lan(i-^f ant cdl'Xeges* , (Qpn-'^l,'^ 

denke^ from author's abstract) ^ • . 'M 



DEARING, Bmice. J fOpening Address 5^t. th^e 'Conference on Woid^n ^an*d • the ' J^ 

• Management of ^ost5j5Conci^y- Inst^ituti^ohs] *B*ethesda, f ^ 
' MD^•ER^C Documeht- Reproduction Service,. EP 086 062, f 

• ' ^ 1973. ^ ^ u . ^ ' * f. 

• \ ' . ^ • . . . ^ 
. Cites 'two -main categories of *discrltoinati<5h*: • The . 

" Attitudes th,at have become 'ingi^a'ined in. our 'culture,^ • 

and th^ commitment Vq amateurism in -the se]?ecti"on. aif^ 
;recruitmei:it process. fcJr adi^iinistrative positions. 
Recojnmends\rOgr^r; to- pi;-epai;e pebpl'e for academic* 
leadershijj po9itioi;3 that Jarge universities ifn^ 
>^ * . ternalize administratis;** trailing programs ^and re^ 

cVuit more, women foV iriternshffis . (Condensed*. fyoft 
' . " ' 6,uthor's abstract)' * » • . - ..' 



DIAS, Sal] 
I 
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/ 



The Aspiration Lev/ls pf* Women for Adainistratire 
' Cal^eery in Education: .Prpdictive Factors, and Impli- 
cations 'for Effectir,^, Ghanpe^ Bethesda, l^: ERIC 
Document Reproduction Service, ED 119 376, 1976. 

f Findings indicate that although the "percentage of 
female teachers with **adirilinistrative*'asDirations 
is raticy^ lower than for pale teachers., a muich greater 
percentage of ^^omen aspire to those rolea than is 
indicated by tj^eir tepresentatidh in the profession. 
(Condensed from author's abstract) 



FALK,. William W. , and Sone^f eld, Carol; Self 

Statements Test: Some Thou^ts on its Application' 
' toi Women . Bethesda,, MD: ERIC Document Re{)roduction 
^ > • ' -Service, ED 110 397,-197^^. 



Lf^hedry and the 'twenty 



• / 



Addresses' some considerations' about self theory., and 
the Twenty Statements Test (TST> as they might be 
used to stpdy^womfen. (Condensed from^ author 's- 
abstract) * ' 



Hler-archy, Power ^ ancf^if^men ia Educational Policylteking, A Position 

Paper PreT:^red.,by the National Conference on Women 
^ ' in Educationa:^ Policy/?laking . Bethesda, MD; ERIC 

Document Reprpduction Service, ^ED 117 8^*1, 1975- 

* r*; ^ ' , • ' 

Women »urfhappy^bout the s'tatus^ quo must learn about 
power, both tti^oretically and -practically ,1 in order 
^ to change their positidn in the world of el^ucation 
and find the tools for institutiqnal .change within 
.the schools,- ' (Condensed from author's abst^-act) 



KAYE, Bernard W. 



^Jtoving Women' into Educational Administraition . Bethesda 
.MD: ERIC Do(^ument Sebroduction Service, *ED 105 5^9, 
1975. , ; . * - , ^ 

Minnesota ird national employment statistics show " ' * 
'that there *^s a significant imbalance between* men\ 
•fiind women iri^Sidministrative -^Dositions . Suggestions 
to he Ip/rnove/ women into educational administration 
are presented and" some hi^hi4f»hts of women attaining * 
entrance. ia;to traditionally jnale-dominated fields 
are excerptlbd from the m^dia.^^Cbn4ensed from authoi^'s 
abstract) ' 



< 
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KRENKEL, Noel, and others. AERA F;Aal h e port and*'^ Recommendations 

[of the] Ad-4tec^Co? mittee on the Role aad Stat lis of 

Women . Bethesda, V3: LHIC- Document 'Reuroduction 

\ Service, ED 109 12^, 19*!:^. ' 

« . • 

Recommends resolutions for adoption by AERA an.d dis^ 
V. * pusse^ current pplicies .regarding the' rolje and states 

of women. (Condensed from, author ' 6 -abstract ) " 



lX)Np, Thomas E. , and others. * "Rol^ perceptions of female , faculty 

and their administrators in post-secondary proprietary 
schools . " Voc^tio pal-Tech ni^al Education Research 
. Report ; y. 13, no.— ^ Bethesda, MD:' ERIC Document 
' • Reproduction Service, ED 111 964* 1975. 

' • ' - ? • • 

Findings suggest that neit-her administrators nor 
female' faculty -view female faculty as being equal 
to male faculty, Over half the administVators and 
Just under half of the female faculty surveyed agreed' 
that-, in thisir institutions, women are not as likely 
to achieve positions of Jeadership as are men. Mp'^ 
than half |he administrators feel% however, that 
women successfully compete wj>th men atr their insti- 
tutions, while more than half the female faculty 
' disagreed. (CondenS'ed from author's abstract) 

' • . Ik ' ' 

LUNNEBORG, Patricia V. Tryii>g tp Take S ex Role Out of Self-^Q^ept . * 
Bethesda, W: ERIC Document' Reproduction S^nrice, 
ED 119 581, 3-975/ . - . 

A study of students' attitudes after takiilg a courste 
■\ on spx-role stereotynes snowed thai male competency 

items .were feir'more valued ^y both sexes. ' Concludes 
the ideal adult of tomorrow, sex unspecified, will 
be more ""'masculine" in mny ways than the college men 
of today. (Condensed from author's abstract) 

.■ ^- ' ■ •, , ■ 

LYNCH, Edith M. Executive Suite; Femin ine Style. .Bethesda, NED: 

ERIC Dpculnent Reproduction* Service, 'ED^ 092 809, 1973., 

• ^ . Management characteristics of successful women do not 
t ' appear to be much different from those of men. The 

' most evident feature of women included in thp study 
' 'is that pers^verence is Yiecessary, and that 'fitting 

, • ^ talents to .mdnapement .lol n comes fit faster to 

youj^ger women than' the r older colleagues. (Con- 
densed from CUR abf ract ) • 
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' MCGAHHOH, J. Barry. Tpoling up jn .the TaLent-PooI; A Proposal for 

" Regifeal Administrative Inteiyiship Pr^fams for Wpmen , 
/Betjfesda, MD: ^IC Document Reproduction Service, 
. - * ED ,071 188, 1972'. s . ^ 

Proposes a 5-point program designed to ihcreas.e tbe^.^ 
niamber of women in administration. • ' - » 

} Michigan* State University. Office of Institutional Research. A 

Compilation 'of Data on' Faculty Women emd Women ' 
Enrolled .ftt Michigan State University . Bethesda , 
M)::* ERIC Document Keprotduction Service, ED O56 
63Q, 1970. 



Stj^tistics include rate of promotion and women in 
administrative positions. 



MICKISH, Ginny. 



*'Can women function as successfully as men in the 
role of elementary principal?'* Research Reports in 
Educational Administration ; v. 2, no. ^. Bethesda, 
MD: ERIC Document Reproduction Service, ED 062 
679, 1971. 



Reviews the l^terat^jxe on ^Mtle-female differences in 
the leadership emd management roles of the elementary 
principalship. .(Condensed from author*'S abstract) 



. MLIHICH, Dolores. 



Discrimination Against Women in Educational Admini - 
stration . Bethesda, MD: ERIC Document Reproduction 
Service, ED 11^ 937, 1973., 



Focuses on women in educational administration as 
compared with men in the same^ field. (Condensed 
from author's abstrp.ct) 



^ICHOLS, Irene A., and Shauffer, Carole B 

T T -1 ■ A. ^4 A ^ «A T_} ^K. mm -f^ i~i f am M «M ^ 



Predictor of Performance 
MD:' ERIC Doc\iment Reproducti 
865, 1975 



Self Concept as a 
in C ollege Wome n. Bethesda, 
?^pprvTce;^D 12^ , % • 



Examines relationship between self-concept and two 
measures of academic performance, achievement and 
attrition. (Condensed froth author's abstract) 



ERLC 



HIIDERMAYER ^ Grit chen , and Krame^r , 'Vi c Ici^ W . Women In .Administrative 
Positions In 'Public Educ-dAjon. A Position Paper . 
' Bethesd'a, MD: ERIC Document Reproduction Service, 

v~ED 096 Ti*2, 197^. . 



\ 



states that women can and should bp represented as 
administrators in greater proportion to their numbers 
in public* education, and that concrete steps must be 
taken to remedy the present imbalance, (Condensed 
from author's abstract) 



A Report to the President from the Committee onVhe Status of Professional 

Women at' Yale , ^Bethesda, MD; ERICTDocument Pepro- ~ 
/ duction Service, ED 052 TOl, 19T1. ^ ^ 

^if* Reviews the present participation of women in teach- 

ing and administration at Xale, explores ways^^of 
increstsing the participation of wopien under exist- 
ing policies, and sUggests revi'sions in existing* 
policies and proceaures in order to increase such , 
paziticipation, (Condense'd from CIJE Jbstract) 



ROBINSOT^I^L. H. The Status of Academic Wonen. 



ERIC ^jear^riglxouse on 

Higher Education, ^Bethes da, MD: SiC Document Re- 
production Service, ED Ol;8 523, 1971. 

• ■ f 

Gives comprehensive description of academic women on 
the basis of h major research studies 



ROGERS, Janet C. Role Conflicts of College Women . Bethesda, MDT ERIC 

Document Reproduction Service, ED 126 823, 1976." 

Re'ports results of a questionnaire dealing, with five 
areas of role conflict: (l) time management; (2) 
relations with spouse 'or boyfriend; (3) expectations 
for self; {h) expectation^ of> others; and (5) guilt, 
(Condensed from author's abstract) 



SCHMUCK, Patricia Ann. Sex Dif ferentijition in Public School Administra- 
' tion . Wanted: More Women Series. Bethesda, MD: ERIC 

Document Reproduction ^Service, ED 126 593, 1975- ; 

, / 

Examines factors to determine why women hkve always 
been. underrepresented in educational 'administration 
^ and why. their numbers in administrative roles have 

• declined in recbnt y^rs. (Condensed from author*^ 
-abstract) 



SCOTT, Ann, **The' l^silf -eaten apple: a look at sex discrimination in the 

uni^rsity." Reporter ;0!ay 1^4, 1979),. pp. 3-10. 
Bethesda, MD: ERIC Document Reproduction Service, EQ 

oui 566, 1970. 
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\ 



' • Examines sex discriminat-ion as It exists at, the 

State UniversjLty qf New York at Buffalo.. •(Gonden- 
sed from CUE abstract) ^ . 



0 

SIZH40RE, Barbara A. Vill the tfomah AdmV.istrator Make a Difference? 

Bethesda, MD:, ERIf DocuJ^nt* Reproduction Service, 
' * ED' 078 1*97, 1973. " . ' ' ' 

Although many 'studies .have -shown women administra- -» 
tors to be as aUle in positioi^s of leadership,^ 
^ Vomen are found less and less in, public school ad-' 
^ministtation. Reasons are given ta account for 
• this situation'; ' (COrfdensed from author 's' abstract ) 



STEAD, Bette Ann. 



Women Management faculty : An Empirical Look at 
Their Status . Bethesfia', MI>: ERIC Document Repro- 
duction ^Service, ED 122 693, 19t5- , . 

Conclusions of study coi^pled with lack of free-and- 
open communication by administrators and perceived ^ 
a»ttitudes toward women by both chairmen/ and deans 
seem to indicate a lack of iaf fixative action. 
(Condensed from author's abstract) 



TOCKMAN, Howard P. 



, and others . 
in Academe , 



Faculty Skills and the Reward Structure 



Bethesda, ERIC Document '^Reprodik: 



tlon Service, ED 125 ^*50, 197^. 



Findings indicate: (l) faculty salaries do differ • 
by' discipline fimd sex; (2) women earn'less than men 
*with< like characteristics; (3) teaching and public 
service yield low compensation; {h) publishing ^nd 
administration carry much larger returns. (Condensed 
from author's abstract) ^ 



UEHLING, Barbara S, Women and the' Psychology of Management . Bethesda, 

V r . MD: ERIC Document Reproduction Service, ED O89 562, 

f • . ^ ^ 1973. \ ^ , ^ ' 

Attitudes -of otheYs toward women in managiement and 
the attitudes of women managers themselves are dis- 
cussed. (Condensed from CUE abstract) 



Women Executives: A Selected Annotated Bibliography . Business and Pro- 
fessional Woir\en's Foundation. Bethesda, MD: ERIC 
Document Reproduction Service, ED 057 266, 1070, 
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This annotated b*ittliogra^hy 4s a" revised, updated 
version? of one which was published in I966. Books/ 
paiftphl^s, reports, theSes^ articles, ai^d^microf ilm^ 
all of which are in the reference collection (of thef 
Foundation library,- are included. A total of 9^* 
items are ihc;.uded in the bibliography .\- 'JCoridei^sec 
from CUE abstract) . , , ^ , ^ . ; 



Women in Educational Leadership: An. Open Letter to State Legislators . 

" A Position Paper Prep are d by the National Conference 

• ' on Women in Educati onal P olicy Makin g. Inst|,tute fo;r 
Educational Leadership l^eport 1*. ^ Bethesda, MD: 
* • ERIC Document Reproduction Service, ED IIT 8143, 1975. 

Suggests significant changes in the educational 
^ ^ structure that st^ate legislators can effect so that 

women will not be excluded from decision-jnaking ^ 
• posts. '.(Condensed from author's abstract) (See , 
also p. 3) 
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DISS^TATIONS /PROCEED^NG&/ GOVEB: .TlEIiT DOCIil^ITS 



■' AffinMftjLYg Action in Employment 'in Higher E^ication; A ConsultatiSn . 

■ • Washington, D. C, : 'United GtateS Commission on Civil" 

Rights, 1975. - ' " ' ' \ 

•Scholars and' other educational authorities .involved * t 
in affirmative action in employment in higher educa-- 
tion participated in this -consultation. 

HENSCHEL,, Beyer ijr 'Jean Smith. "A Comparison of Personality Variables " ^ 

of Women Administrators and Women Teachers in Educa- 
. ^ * tiori." Ph.D. Diss-ertation, University of Utahj 196^. 

• . (Order No. 6I4-IO, 53^^)' - . ; ' ^ ^ - 

*Kie Edvards Personal Preferenpe Schedule was used, ' 
and women in the eau'cator groups revealed a decided , * • . * 
, / tendency to^reveree th6 response pattern typical of • - ' 

W thi?ir sex in Edwara's general normative sainple. 

The variables most noticable were those indicative * , * 

of strong lead^tship. results showed repeatedly 
.traits such as being unsympathetic, impatient with 
timidity and feeling' of inferiority and being uncon- 
^ ^ ' cerned with neatness and orderly planning. (From 

^ .Dissertation Abstracts )« 

KAUFMAN, Helen. "The Status of Womeh in Administration in Selected , 
< Institution^ of Higher Education in the United States." 

Ph.D. Dissertation, New York University, I961; ' 
^ (Order No. 62^1^143)- . * ' ' * ' 

This study was based on the hypothesis that all d^her > 
merit and qualifications being equal, gender is often 
a decisive feictor in the appointment of administrative- 
positions i^ higher education .\ Findings werd that ^ 
there are discrepancies betweert thedry' and practice 
♦ ' • regarding ^ex factor in making appointments. (From . ^ 

Dissertatjton Abstracts) \^ ^ 

KILBERG, .Barbara G. "Women in^Kigher Education and Administration." In 

* United States. Department of Labor .j Women's Bureau, 

\ . ^ Employment Standards Administration,^* Nontraditional | ^ 

Occupations for Women of the Hemi^^heret The^ tffS . / ^ 

Experjience. Washinp:ton, D.^C. : U.S. pef)eertment of 9 • 
.Labor, ^7^4. ' ^ ^ , 



ERIC 



^ Comments on the high proportion of women In-^ 

# • . administrative positions in small women's colleges 

* ' . as compared to a nationwide review gf universities 

• anS colleges*^ 

* , * ' ; ' 

Mary Donlon^ger Conference for Trusrtees emd Administrators/ Cornell 
' University* , Gateways and Barriei^g for. Women in the '■ 

University Community; Proceedings t Washington., D,C, 
Association- of Governing: Boards, 1976? 

Reviews the' status of women In hi^Tier education. In- 
cludes fiui anpotated biiLliography • 

♦ - 

WoBien; Thgir Future in the University and the Commimity, Saratoga- Springs, 
' Nev York, 197^. Women: Their Future in the University 
aiid the Commiinlty'! Vonference Proceedings . Edit,ed 
by Harriet E.. Hollander, Sherry Penney, John R* "^Haines. 
s,l.: s.n,, 197^? ' Available fjom Re^jents -Research 
^ * * Fund, High^ir 'Education Majiagement Services , State 

Education Department, 99 Washington Avenue, Room 
^ * . 1922, Albany, NY 12230, > • 



1 



Papers ond speechefe on topics 'such as women in the' 
university, women and the lay, and women and "t^ir 
life phases. « 



